DATA TRENDS
Data reported in Diversity in University Physics, Statistical Digest 2010 [1] show that the percentage of women across all grades in the physics talent pipeline has steadily increased in the last decade, but that the percentage of women decreases as the level of grade increases. An encouraging observation is that there is a higher proportion of women taking postgraduate degrees in physics than undergraduate degrees, indicating that female students are more likely than male students to choose to extend their study of physics. However, there remains an attrition point between postgraduate study and researcher status where the proportion of female staff drops from ~26% to ~17%. Why women are apparently less likely than their male peers to continue careers in physics warrants further investigation.
NATIONAL INITIATIVES
Equality Act of 2010 [2] -Unifies various existing policies on discrimination by specifying "protected traits," such as gender, disability, and race. Promotes positive action in recruitment and promotion-not positive discrimination or the imposition of quotas. To support pay equality, prohibits secrecy clauses in employment contracts. Athena Forum [3]-Set up in 2008 to provide strategic oversight of developments that seek to, or have proven to, advance the career progression and representation of women in science, technology, engineering, mathematics, and medicine (STEMM) in UK higher education. UK Resource Centre for Women in SET-Focuses on advancing gender equality in science, engineering, and technology. Offers a range of services to women, including mentoring and coaching opportunities and career development training. After April 2011 the program will no longer be government funded; however, the government remains "... committed to ensuring that the STEM workforce is diverse, reflecting wider society, and makes use of all the talents available to it." [4] work as well as in outreach to the wider public. WIPG and the University of Sheffield developed the Physicists in Primary Schools project [9] , a resource to enthuse young children with the enjoyment and excitement of physics and support primary school teachers. WIPG works closely with the advisory panel for the project, made up of highly regarded senior women physicists.
Initiatives of the Diversity Programme [7] include: Launch of the "Carer's Fund"-Set up in response to a childcare questionnaire initiated by WIPG. The Fund will support members to attend IOP meetings, events, or conferences that they might not otherwise be able to attend because they have the responsibility of caring for someone. Project Juno-Recognizes and rewards university departments that can demonstrate they have taken action to address the underrepresentation of women in university physics and to encourage better practice for both women and men [10] . Athena SWAN-A program that recognizes excellence in SET employment in higher education, with the core belief that "It is vitally important that women are adequately represented in what has traditionally been, and is still, a male-dominated area." [3] Continuation of a five-year longitudinal study of physicists' careers.
The Diversity Programme publishes statistical digests profiling academic staff in university physics departments in the UK, with data drawn from the Higher Education Statistics Agency.
